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Your customer would like to have the Line Manager’s Manager approval in a Performance
Document. Which setup option should you use for implementing this?
 
 
A. Select the option of Include Second Approval Processing Activity in the
Performancetemplate. 
B. Select the option of Include Approval Processing Activity in the Process Flow attached
to the Performance template. 
C. Select the option of Include Second Approval Processing Activity in the Process Flow
attached to the Performance template. 
D. Set the profile option HRA_PD_AAPR to Y. 
 

Answer: B

 

 

The performance appraisal meeting has started; however, its status is shown as "Not
started" to the worker. What is the reason?
 
 
A. The "In Progress" status of the meeting is visible only to the manager after sharing the
performance document with the worker, before the worker acknowledges the meeting. 
B. The manager has not confirmed that the review meeting has been held. 
C. The HR specialist has not updated the status of the task to "In Progress." 
D. The status is updated to "In Progress" and then to "Completed" by the manager only
after the meeting is over. 
E. The performance document has not been shared by the manager. After the performance
document is shared, the status of the review meeting will automatically be updated to "In
Progress." 
 

Answer: E
Reference:
 
https://docs.oracle.com/cd/E37017_01/doc.1115/e22777/F385540AN1DAE0.htm
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Which two statements are true regarding succession plan strength?
 
 
A. It is a non-calculated description of succession plans that is determined by the number
of candidates in the plan and their risk of loss. 
B. It is a non-calculated description of succession plans that is determined by the number
of candidates in the plan and their readiness. 
C. It can be manually overridden. 
D. It is also known as plan bench strength. 
 

Answer: B,D

 

 

 
A company uses the band method for the overall summary, sum method for the goals
section, and average method for the competencies section with rating points. For an
employee, the score for the competencies section is 50, and the score for the goals section
is 20. The table shows the rating point ranges set up for the overall section rating model to
assign the rating level for the overall rating.
 
 
What is the overall rating of an employee?
 
 

 
 
A. E 
B. C 
C. A 
D. B 
E. D 
 

Answer: E

 

 

Question No : 4

Dumps with VCE and PDF (+Free VCE Software)

www.ensurepass.com



✑

✑

 
Which four fields are configurable on the Create Questionnaire Template Basic Information
page when creating a questionnaire template?
 
 
A. Rating Model 
B. Status 
C. Privacy 
D. Owner 
E. Name 
 

Answer: A,B,C,D

 

 

You need to mass-assign goals that exist in the goal library. The requirements are as
follows:
 

Performance goals Al, A2, and A3 should be assigned to Brian Joseph's direct
reports.
Development goals B1, B2, and B3 should be assigned to Linda Swift's direct
reports.

 
Which option accomplishes these requirements?
 
 
A. Brian Joseph adds goals Al, A2, and A3 and Linda Swift adds goals B1, B2, and B3 to
their direct reports' performance documents. 
B. The HR Specialist selects goals from the goal library, and then assigns them to the
appropriate population. 
C. The organization owner should add goals Al, A2, A3, B1, B2, and B3 to Fusion so they
can be accessible as organization goals. 
D. Brian Joseph and Linda Swift shares goals A1, A2, and A3 and B1, B2, and B3 with
direct reports, respectively. 
 

Answer: B

 

 

 
Which two profile options override the “Available to Use” option to display the performance
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document on the My Managers Evaluation and My Evaluation pages so that managers and
workers can access it?
 
 
A. Number of future years from the current date 
B. Number of cycles from the current date 
C. Number of past years from the current date 
D. Number of past days from the current date 
E. Number of future days from the current date 
 

Answer: A,C

 

 

Where do you define the relationship if you want to set up a relationship between Goals
Content Type and Competencies Content Type?
 
 
A. Set up the relationship type as "Is Supported By on Competencies Content Type." 
B. Set up the relationship type as "Is Supported By on Goal Content Type." 
C. Set up the relationship type as "Is Supported By on Goal and Competencies Content
Type." 
D. Set up the relationship type as "Is Related To on Competencies Content Type." 
E. Set up the relationship type as "Is Related To on Goal and Competencies Content
Type." 
 

Answer: C

 

 

 
An employee transfers from the US Sales department to the Hong Kong Sales department
midway through the period covered by the US Sales Annual Evaluation performance
document. The HR specialist has run the batch eligibility process for the last time after the
employee transferred, making him ineligible to use the US Sales Annual Evaluation
performance document. However, the organization process requires that the employee be
evaluated using performance documents for both his old and new locations.
 
 
The HR specialist navigates to the Manage Worker Eligibility page, and selects the
employee. Then the HR specialist clicks the Change Eligibility button, selects the US Sales
Annual Evaluation performance documents, and specifies to force it eligible.
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Which statement is correct about the ability of the employee and his manager to perform
evaluation?
 
 
A. Since the employee no longer meets the eligibility criteria, only the new manager can
access the performance document to perform the evaluation. 
B. Even though the employee no longer meets the eligibility criteria, he and his new
manager can still access the performance document to perform the evaluation. 
C. Since the employee no longer meets the eligibility criteria, the employee and his
manager are not able to conduct performance evaluation in his new location. 
D. The employee and his manager can access the performance document to perform
evaluation only in a new location. 
 

Answer: A

 

 

Which statement is true regarding the timing of questionnaire creation?
 
 
A. You must first create the template. You can then edit the configuration settings in the
questionnaire that were inherited from the template. 
B. You can create a questionnaire without creating a template first and edit the
configuration settings in the questionnaire. 
C. When you create a questionnaire from a template, you cannot edit the configuration
settings in the questionnaire that were inherited from the template. 
D. You can create a questionnaire without creating a template first. After the questionnaire
is created, you cannot edit the configuration settings in the questionnaire. 
E. You can create a questionnaire with or without creating a template first. 
 

Answer: A
Reference:
 
http://docs.oracle.com/cd/E29597_01/fusionapps.1111/e20380/F797958AN45885.htm
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You are a manager in a financial firm and have a new person report to you. The person is
new to Oracle HCM Cloud and Person Gallery. He or she comes to you for help in
understanding the difference between a suggestion list and an interest list.
 
 
Which option would be a good explanation for the difference between the two and help him
or her in managing the lists?
 
 
A. A suggestion list is a manually created list of jobs by the manager for an employee,
whereas an interest list is a list of jobs or positions created by an employee, which he or
she would like to pursue. 
B. A suggestion list is a manually created list of jobs by the manager for an employee,
whereas an interest list is a list of jobs or positions created automatically for an employee
based on the competencies, skills, and qualifications match on his or her profile. 
C. A suggestion listis an automatically created list of jobs for an employee based on the
competencies, skills, and qualifications match on his or her profile, whereas an interest list
is a list of jobs or positions created by the manager for an employee based on employee
performance and interests. 
D. A suggestion list is automatically generated when an employee views his or her career
planning card and consists of suitable jobs or position profiles based on how well an
employee’s competencies, skills, and qualifications match with those of the job or position
profile. An interest list is manually created by an employee by browsing profiles of jobs and
positions that he or she might like to pursue and adding them to the list. 
E. A suggestion list is a manually created list ofjobs by the employee himself or herself for
his or her peers. An interest list is automatically created for the employee based on his or
her qualification, skills, and competencies. 
 

Answer: D

 

 

 
While defining a Talent Review Template for a customer, you are required to set up a 2×3
Performance vs. Potential Box Chart.
 
 
Which option should be set up in the Talent Review Template?
 
 
A. Map X-axis with a performance rating model with 2 rating levels and map Y-axis with a
potential rating model with 3 rating levels. 
B. Map X-axis with a potential rating model with 2 rating levels and map Y-axis with a
performance rating model with3 rating levels. 
C. Map X-axis with a performance rating model with 2 rating categories and map Y-axis
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with a potential rating model with 3 rating categories. 
D. Map X-axis with a potential rating model with 2 rating categories and map Y-axis with a
performance rating model with 3 rating categories. 
 

Answer: A

 

 

 
Your organization wants to implement a project evaluation process and a semiannual
evaluation for its workforce. Managers should be able to record the final feedback and
profile content to rate worker competencies. There should be a clear distinction between
the tasks the managers and workers perform as part of the evaluation process.
 
 
Identify the four components that you need to configure to create a performance document
that will meet these requirements.
 
 
A. calculation rules in the process flow to include semiannual ratings 
B. Overall Summary section for manager final feedback 
C. process flows with unique step names for managers and workers 
D. a section to bring together the documents type, template sections, and process flow 
E. the Performance template section for profile content to rate worker competencies 
F. thePerformance template section for manager final feedback 
G. document types of Project evaluation and semiannual evaluation 
 

Answer: A,B,C,E

 

 

You are setting up content type and content items for the Person profile template to be
used later for comparing the profiles with Job and Position Profiles already defined in the
system. Which two parameters will you need to establish to make the content items defined
on the profile comparable?
 
 
A. Comparison base and secondary items 
B. Base item attributes and data sets 
C. Secondary items and base attributes 
D. Comparison base attributes and secondary item attributes 
E. Data sets and attributes of secondary items 
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Answer: B,E

 

 

Which two statements regarding the creation of a performance document are true?
 
 
A. An HR Specialist can mass-create performance documents by using eligibility profiles. 
B. A worker can create his or her own performance document. 
C. An organization owner can create performance documents for workers in his or her
organization. 
D. An HR Specialist can create a performance document on behalf of a manager. 
 

Answer: A,D
Reference:
 
http://docs.oracle.com/cloud/latest/common/FAUPM/F1436468AN10076.htm
 
 
 

 

 

 
Which three actions must be completed before a worker can associate a goal to a goal
plan, including a weight?
 
 
A. The goal plan must be assigned to the worker’s department. 
B. The goal must have the same Start Date as the goal plan. 
C. The worker must select the goal plan when creating the goal. 
D. The worker must select the goal from the goal library. 
E. The goal plan must include the worker’s goal. 
F. The goal plan must be assigned to the worker. 
G. The goal plan must enable weights. 
 

Answer: B,E,G

 

 

Which statement regarding online processing thresholds is true?
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A. This profile option determines only the number of records that the application can
manually process. 
B. The number of records in the process is calculated by multiplying the number of goals
by the number of assignees. 
C. The default maximum number of processing records is 100. 
D. The online processing threshold only applies when the HR specialist mass-assigns
goals. 
 

Answer: D
Reference:
 
https://docs.oracle.com/cloud/latest/common/FAIGM/F1469405AN10ABD.htm
 
 
 
 
 
 
 
 
 

 

 

A senior manager with your client wants to see a report that shows how much progress is
being made on the goals that support his or her performance goals. How would you satisfy
this requirement?
 
 
A. Show the manager how to use the Goal Progress Summary analytic on the My
Organization Goals page, avoiding a custom report. 
B. Create a new analytic that shows the goals that are aligned to the manager's
performance goals and their status. 
C. Create a new analytic that shows the goals that are aligned to the manager's
organization goals and their status. 
D. Show the manager how to use the Goal Alignment Summary analytic on the My
Organization Goals page, avoiding a custom report. 
 

Answer: A
Reference:
 
https://docs.oracle.com/cloud/farel8/talentcs_gs/FAWDG/F1007077AN1D47E.htm
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Which feature should a business leader of a talent review meeting use to see performance
and potential rating averages?
 
 
A. Population filter 
B. Timeline 
C. Detail on demand 
D. Color code 
E. Zoom 
 

Answer: D
Reference:
 
https://docs.oracle.com/cloud/farel8/talentcs_gs/FAWDG/F1007077AN1D47E.htm
 
 
 
 
 
 
 
 

 

 

 
You need to mass-assign goals that exist in the goal library. The requirements are as
follows:
 
 
- Performance goals A1, A2, and A3 should be assigned to Manager 1’s direct reports.
 
- Development goals B1, B2, and B3 should be assigned to Manager 2’s direct reports.
 
 
Which option accomplished these requirements?
 
 
A. Manager 1 and Manager 2 shares goals A1, A2, and A3 and B1, B2, and B3 withdirect
reports, respectively. 
B. The organization owner should add goals A1, A2, A3, B1, B2, and B3 so they can be
accessible as organization goals. 
C. The HR Specialist selects goals from the goal library, and then assigns them to the
appropriate population. 
D. Manager 1 adds goals A1, A2, and A3 and Manager 2 adds goals B1, B2, and B3 to
their direct reports’ performance documents. 
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Answer: D

 

 

What happens when a Performance Document approval is rejected?
 
 
A. It is deleted. 
B. It is inactivated. 
C. It is suspended. 
D. It is returned to the submitter. 
 

Answer: A
Reference:
 
http://docs.oracle.com/cloud/latest/common/FAUPM/F1436468AN10076.htm
 
 
 

 

 

 
The Department Manager has created and published an organization goal “Improve
Organization Performance”. The goal-setting process is completed across the organization.
At the end of the goal-setting process, the Department Manager wants to know how many
workers in his or her organization have set goals to “Improve Organization Performance”.
 
 
How can the Department Manager see the desired information?
 
 
A. View either the Goal Alignment Summery report orthe Goal Progress Summary report. 
B. View the Goal Progress Summary report. 
C. Create a new dashboard report on the Organization Goals page. 
D. Create a new dashboard report on the My Goals page. 
E. View the Goal Alignment Summary report. 
 

Answer: E
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As an HR specialist, you want to mass-assign goals to workers. While assigning the goals,
you selected a goal plan but did not select a goal plan period. Choose the correct option
that holds true for the goal plan period in this scenario.
 
 
A. The organization owner of the respective worker assigns a goal plan period based on
the individual organization goal plan period. 
B. The HR specialist who assigned the goal plan either sends notification to workers about
the goal plan period or manually populates the plan period based on the expected goal
completion date. 
C. The workers populate the plan period for the goal plan based on the expected goal’s
target completion date. 
D. The system determines and auto-populates appropriate goal plan and sub-period based
on the goal’s target date. 
 

Answer: B

 

 

 
Your customer has enabled the notification Participant Feedback – Worker deletes
participant. One of the workers has an open performance document and requested a
Participant Feedback. In the middle of the performance cycle the worker had a Line
manager change, but the worker’s performance document owner remained the old
manager. The worker deletes a feedback participant since the feedback was no longer
required by the previous co-worker.
 
 
Which two will be receiving a notification for this action?
 
 
A. Feedback Participant 
B. Old Line Manager 
C. Worker 
D. Current Line Manager 
E. HR Specialist 
 

Answer: A,D

 

 

 
A manager has several goals and has assigned some of those goals to his or her direct
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reports. However, when direct reports complete the goal, their profiles are not updated with
the competencies associated with the goal as Target Outcomes. What is the possible
reason that the competencies were not added to the profiles?
 
 
A. The Target Outcome was added to the goal after the goal was submitted. 
B. The goal was assigned to the direct reports after the Target Outcome was added. 
C. The Target Outcome was added, but the target proficiency was not selected. 
D. Goal Tasks were not associated with the goal. 
E. The Target Outcome was added after the goal was assigned to the direct reports. 
 

Answer: E

 

 

When a performance document is shared by the manager or acknowledged by the worker,
what will the corresponding subtask status change to?
 
 
A. Acknowledged 
B. Shared 
C. Completed 
D. Acknowledged or Shared 
E. In Progress 
 

Answer: A

 

 

 
Which three statements are true about the Notes added in the Talent Review Meeting?
 
 
A. Reviewers can see all notes created for the meeting for their direct and indirect reports. 
B. Facilitators create and manage notes on the Talent Review dashboard. 
C. Business Leaders create and manage notes on the Talent Review dashboard. 
D. Reviewerscreate and manage notes for their direct and indirect reports on the Prepare
Review Content page. 
 

Answer: A,B,D
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What can you use Questionnaires for before a Talent Review meeting?
 
 
A. to view and track development goals of workers outside of your direct reporting line 
B. to assign qualitativeor quantitative measurements to assess the level of success of
achieving a goal 
C. to assign Development Goals to workers in your direct reporting line 
D. to calculate the worker potential rating during the content preparation stage 
 

Answer: D

 

 

A talent review meeting in your organization has completed. An action plan was identified
during the talent review meeting and created in the system. Who has the privilege to review
the action plan after the meeting is over?
 
 
A. Business leader 
B. Review participants 
C. Business leader and review participants 
D. Facilitator 
E. Business leader and facilitator 
 

Answer: C

 

 

 
You have specified the minimum number of participants for each role in the performance
template. While creating the performance document, you ______.
 
 
A. cannot add any more participant over and above the minimum number specified for the
role 
B. can add only one more participant over and above the minimum number specified for
the role 
C. can add only two more participant over and above the minimum number specified for the
role 
D. can add more than two more participant over and above theminimum number specified
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